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BAR-8-QUES FOR ALL
HIPLOYEES:

HELPEV TO ORGANISE ANV PROMOTE
""OPEN VAY"™ FOR ALL THE FISHERIAN"S
BENV AREA.

DISPLAYS NEWS LINE,
EMERGENCY,
PERSONNEL AND
TIMEKEEPERS
NUMBERS IN RELIEF
AREAS WERE
TELEPHONES HAVE
BEEN INSTALLED.

DIAL-222 PLANT DOORS NUMBERED
FOR 1DENTIFICATION,
NEAREST EMERGENCIES ETC:

DOOR 1106

LITERACY AND MINUTE TAKING
CLASSES FOR EMPLOYEES:

CHRISTMAS COLLECTION FOR THE
SALVATION ARMY. $543.00 & GIFTS.

Arnanged gon employeces
to buy goods from salvage
pacon to public auction.

CHRISTMAS FOUNDRY
NEWS MAGAZINE:

S.T.D. (OLD PHONES:

Beautify Plant 15 Car Park.

Table Temis Tables Fen Ae
Manugactwring Departments .

Non Slippery Surface Ceramic Tiles,
For Plant 14 Relief Area.

FIRST AID VIDEOS
IN THE RELIEF
AREAS,




PATTERN_SHOP - THE_QUIET_ACHIEVERS: g

In February of this year, the Pattern shop Supervision were approached by one
of the Leading Hands who asked if it would be possible to hold a weekly informat-
ion meeting.

A meeting was then held between the Pattern shop Leading Hands and the plant
Foremans, to form a committee, who's aims were to solve problems on the pattern
shop floor and improve working conditions, in which any guest was welcome.

During one of the meetings a question was raised on why the rest area in Plant 6
was not being used by members of the Pattern shop.

A survey was taken and it found that it was overcrowded, not enough chairs, and
tables were left dirty from previous use, and such things as noise detered the 1
people from using it.

The resolution was to see about building and constructing our own tea area that
would be away from noise and to be maintained and cleaned by the pattern shop
people.

Suitable areas were discussed and it was decided upon that the old plant 6
fettling rest area behind the pattern shop store would be the ideal location.

It was then allocated and construction began by setting up a partition using
dis-used glass panels from plant 5.

A table tennis area was built in front of the store for open day and was
later left to be used by ourselves.

It was then decided that the store had to be moved, so it was relocated, the
site was cleared and a access door to the whole area was built through the
welding bay.

The rear access door was sealed off and a shelf was built across it, and the
area was then patched up and ready to be painted.

The Electrical Department added the lighting necessary for the area, a bench
was constructed to house the sink and scrap chairs from the cafeteria were
re-welded and re-sprayed.

The makeshift wall that was used for open day was taken down and replaced
with metal sheets.

Finally the paint arrived and in no time we had the finishing coats on, and
during construction, meetings had taken place to decide what was needed to
make the area more comfortable, there were many suggestions such as a stereo,
a television, a video, a spa bath, a couch and many more but luckily most
were not taken too seriously because we ended up buying our own fridge in
which the employees donated towards, the company supplied a pie warmer and

a table tennis table and equipment.

Octagonal tables were found to be the suitable for the area, so three were
made up as well as three games tables.

Now things were falling into place, but the four wall were looking pretty
bare except for the paint runs and the odd stains from dirty hands that had
already started to appear, so two of the men who had previous experience at
painting suggested painting a mural on one of the walls, so using old left-
over paint, they created in two weeks a painting which has been the highlight
of the area.
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With the opening date set, the fridge was bought in after the floor was painted <
and the table were positioned, some of the pattern shop employees as well as
others donated games and other things to the area such as indoor plants, dart
board and darts, chess set, domino set, hookey board, magazines, hot water urn,

hot plate and a fishing net that was used to separate the two table tennis tables,
as well as a cold drink and coffee machines.

In the end it ail came together and the project was a8 bigger success than expected,
alot of behind the scenes work was done thanks to the generosity of the company,
the construction of the area proceeded smoothly.

Thanks also to the management and s:aff who supported the idea and to all the
employees who donated personal belongings to make the area more comfortable,

but not forgetting the artists who painted the mural and the pink panther which

is known to be our mascot.

And to all the critics who said it would not happen, well it has!.

It ain't exactly the Hilton Hotel but in a place full of grease, oil and dirty
machines, it's the closest thing to a homely enviroment we'll get.

OUR MOTTO WAS:

WHAT WE COULDN'T BUY, WE BEGGED FOR.

WHAT WE COULDN'T BEG FOR, WE BORROWED.

WHAT WE COULDN'T BORROW, WE AQUIRED.

WHAT WE COULDN'T AQUIRE, WASN'T WORTH AQUIRING ANYWAY.

EDITORS:

HENRY POLOAI.
RON CLYDESDALE.




LONGEST SERVING EMPLCYEES:

Salvino was born 4n Tresta, Italy, on the 27/04/1931, wuntl migrating
to Austredia,

He atanted his service at G.M.H. on the 25/02/1954, and (s curnently
a Leading Hand An the Pattenn Shop where he has aluways wonrked.

In 1976 Sakvino completed s 1ST entitlement to Leng Senvice Leave,
when he went to Europe for a three {3) month holiday, and at this
stage he has nealy achieved his IND entitlement,

In 1979, Saluvino reached his 25 Year senvice and hecedved a Gold
Watch.

Salvino see's that the main change 45 the nelease of modern equipment
within the workplace, when he stanted he had to £44% equipment by
hand and do everything manuelly.

Anound 1954-1958 he nemembers the tennts couwtts and the putting
greens that wene where the Technical Building 5 teday.

He also remembens the 'OLd Timer' (Which «s what everyone wsed to
call him), who used to Live Ain a Little tin shed «n the swamp at

the back of Plant 4, he used %o have a plank o4 wood to divide G.M.H.
with hes 'Private Property', a few employees wsed to talh to him,

but Salvino states he doesn't know what ever happened to iim.

Salvino has not thought of what he would do when he retines but one
thing 44 forn swie, he will be doing a Lot of nelaxing.

WRITTEN BY

JOSEPHINE PETERS:




AFTERNOON SHIFT
MELTING AREA
‘THE DECK PEOPLE’

DAY SHIFT
MELTING AREA
"THE HOT ONE'S’

AFTERNOON SHIFT

MELTING APEA
"WHO POURED THE
RECORD’




THE A TO Z OF DRIVING:

—————————————————————

D_-_DRINKING_§_DRIVING: Daink driving equals deatli fon you.

I - INTELLIGENCE: Use it when driving.




O.W.L. WHAT IS IT ? *‘

QUALITY OF WORK LIFE IS A PROGRAM THAT ENCOMPASSES MANY THINGS, ALL OF
WiiICH LEAD TO THE SAME GOAL, HAVING PEOPLE INVOLVED IN WHAT HAPPENS IN
THEIR WORK AREA AND BEING PART OF DECISION MAKING.

LET'S GO BACK A BIT IN TIME AND REVIEW SOME OF THE PEOPLES ACHIEVEMENTS.

REMEMBER THE LONG WALK MELT AREA OPERATORS USED TO HAVE, SHOULD MOTHER
NATURE CALL, WELL WHEN A GROUP OF OPERATORS GOT TOGETHER TO REVIEV THE
PROBLEM THE BEST SOLUTION WAS TO BUILD A SMALL TOILET IN THE MELT AREA.

LOADING THE FLO BARREL [N PLANT 12 WAS A SLOW AND ARGUS TASK, A GROUP
GOT TOGETHER AND DESIGNED A CONVEYOR BELT - PEOPLE INVOLVEMENT.

MOVING IN TO THIS YEAR WE HAVE SEEN ACHIEVEMENTS 8Y THE PLANT PAYROLL
PEOPLE THAT HAS ENHANCED THEIR AREA'S AND WORK LIFE, REST AREA FLOOR
TILING, BAR-B-QUE'S, TREE PLANTING, TABLE TENNIS EQUIPMENT AND WHAT
ABOUT ABOUT THAT NEW BEAUT RELIEF AREA IN THE PATTERMN SHOP, NOT TO
MENTION THE OPEN HOUSE DAY WHICH WAS A HUGE SUCCESS, ALL OF THESE
ACTIVITIES COULD NOT HAVE HAPPENED WITHOUT EMPLOYEE PARTICIPATION.

WHAT OF THE FUTURE:

WE CAN EXPECT TO SEE MORE EMPLOYEE INVOLVEMENT THROUGH THE USE OF OUR
FACILITATORS, TRAINING AND OCCUPATIONAL HEALTH & SAFETY REP'S.

DURING YOUR CHRISTMAS BREAK TAKE CARE OF YOURSELF AND YOUR FAMILY,
REMEMBER 'YOU ARE OUR MOST VALUABLE RESOURCE' WITHOUT YOU AND YOUR
EXPERIENCE THE FOUNDRIES COULD NOT OPERATE.

LOOKING FORWARD TO SEEING YOU IN THE BLUE ROOM DURING 1987.

DOUG_SCOTT:

I HAVE NOW BEEN AT G.M.H. FOR SIX (6) MONTHS, DURING THIS TIME | HAVE
LEARNT ABOUT THE FOUNDRY AND IT'S ENGINEERING PRACTICES BY WORKING WITH
BOTH THE FITTERS AND ENGINEERS.

THE TASKS | HAVE BEEN INVOLVED WITH, AND THE EXPERIENCE | HAVE GAINED,
WILL HELP ME IN MY FUTURE STUDIES AND EMPLOYMENT,

I WILL BE LEAVING G.M.H. TO RETURN TO MY STUDIES AT SWINBURNE [INSTITUTE
OF TECHNOLOGY AFTER THE CHRISTMAS PERIOD AND WOULD LIKE TO THANK ALL
THOSE CONCERNED WITH THE STUDENT ENGINEERING PROGRAM,

JAMIE BAENSCH:




AFTER NOON SHIFT
MOULD LINE

‘THE RECORD
BREAKERS'

—

DAY SHIFT
MOULD LINE
"THE RECORD
BREAKERS




SHOULDER TO
SHOULDER.
PRODUCTION/
MAINTENANCE/
PATTERN SHOP/
SUPERVISION:

LOOK MUM
* CHOCOLATE DIP’

SPOT THE DUMMY ?




